©O© 00 N O O

10
11
12
13
14
15
16
17
18
19

H 2137.1

HOUSE BI LL 2256

St ate of WAshi ngt on 590th Legislature 2005 Regul ar Sessi on

By Represent ati ves Condot t a, Ar mst r ong, McDonal d, d enent s,
Schindler, Holnmuist, Rodne, Kristiansen, Bailey, MCune, Sunp,
Shabro, Kretz and Newhouse

Read first tinme 03/01/2005. Referred to Commttee on Comrmerce & Labor.

AN ACT Relating to public enployees bill of rights; anmending RCW
28B. 52. 045, 41.56.122, 41.76.045, 41.59.100, 41.80.100, and 47.64. 160;
and creating a new section.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

NEW SECTION. Sec. 1. The legislature finds that it 1is a
substanti al governnental interest to:

(1) Extend to public enployees protections simlar to those
afforded to private sector enployees regarding reporting and
accountability for their bargaining representatives;

(2) Assure that a public enployee's right to refrain from conpelled
speech and from financing expenditures that are not germane to the
col l ective bargaining process or to contract admnistration is properly
bal anced with the bargai ning representative's ability to collect dues
and fees and to use them

(3) Discourage corruption and msmanagenent wthin enployee
or gani zati ons; and

(4) By providing better information, reduce the disputes brought
under union security clauses between nenbers of a bargaining unit and
t heir bargaining representative.
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Sec. 2. RCW28B.52.045 and 1987 ¢ 314 s 8 are each anended to read
as follows:

(1) Upon filing with the enployer the voluntary witten
aut horization of a bargaining unit enployee under this chapter, the
enpl oyee organi zation which is the exclusive bargaining representative
of the bargaining unit shall have the right to have deducted fromthe
salary of the bargaining unit enpl oyee the periodic dues and initiation
fees uniformy required as a condition of acquiring or retaining
menbership in the exclusive bargaining representative. Such enpl oyee
aut hori zation shall not be irrevocable for a period of nore than one
year. Such dues and fees shall be deducted from the pay of all
enpl oyees who have gi ven aut horization for such deduction, and shall be
transmtted by the enployer to the enployee organization or to the
depository designated by the enployee organization. Nothing in this
section obligates the enployer to withhold funds for a political action
commttee obligated to report under RCW42.17.040.

(2) A collective bargai ning agreenent nmay include union security
provi sions, but not a closed shop. I f an agency shop or other union
security provision is agreed to, the enployer shall enforce any such
provi sion by deductions from the salary of bargaining unit enpl oyees
affected thereby and shall transmt such funds to the enployee
organi zation or to the depository designated by the enployee
or gani zati on.

(3) A union security provision in a collective bargaini ng agreenent
is not permtted and ceases to be binding unless the enployee
organi zation that is the exclusive bargaining representative of
enpl oyees covered by a union security provision permtted in this
chapter and any affiliated organization collecting dues, fees, or
assessnments pursuant to a union security provision:

(a) Provide each enployee with annual witten notice, separate from
any other publication, conspicuously explaining the affected enpl oyees'
right to decline nenbership in the union and the process for paying a
work place representation fee, the services the bargaining agent wl|
provide for that fee, and the process for receiving any funds collected
as agency fees but not used for purposes gernmane to the collective
bar gai ni ng process or to contract adm nistration;

(b) Provide each enployee with annual witten notice, separate from
any other publication, conspicuously explaining that enpl oyees have a
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right of nonassociation when based upon bona fide personally held
reliqgious beliefs or the tenets or teachings of a church or religious
body of which such enployee is a nenber, and the process for exercising

this right;

(c) Provide each enployee with an annual witten notice specifying
the financial information the exclusive bargaining representative or
affiliated organization will make available to the affected enployee
upon request. Any exclusive bargaining representative with annua
receipts of two hundred thousand dollars or nore shall, on request by
an affected enployee, provide the enployee with detailed and tinely
information as specified in rule by the commission on at least the
fol |l ow ng:

(i) Salary, the cost of fringe benefits, allowances, and other
direct or indirect disbursenents to each officer of the exclusive
bargaining representative, and the support staff, as well as all
contributions to state or national affiliates and any official or
enpl oyee thereof;

(ii1) Al incone received or the value of services furnished to an
exclusive bargaining representative by either a parent affiliated |abor

organi zation or by any other |abor organization on behalf of the
excl usi ve bargaining representative; and

(iii) An item zation of the total anmpunt spent by the exclusive
bargaining representative for such itens as contract negotiation and
adm ni stration, organizing activities, |abor dispute activities, public
relations activities, political activities, voter education and issue
advocacy activities, contributions to charitable, nonprofit, or
comunity organi zations, and travel expenses;

(d) Permt all nenbers of the bargaining unit equal ability to
affect decisions related to work place representation; and

(e) Do not expend or divert funds collected as work place
representation dues or fees to nmeke contributions or expenditures to
influence an election or to operate a political conmttee, unless an
assessnment for such use is affirmatively authorized by an affected
enpl oyee. Such authorized assessnents nust be segregated from dues and
fees collected pursuant to the collective bargaining agreenent and
reported pursuant to RCW42.17. 040.

(4) An enployee who is covered by a union security provision and
who asserts a right of nonassociation based on bona fide personally
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held religious beliefs or the tenets or teachings of a church or
religious body of which such enployee is a nenber shall either have his
or her right accompbdated by the reduction or waiver of the
representation fees, or pay to a nonreligious charity or other
charitabl e organi zati on an anmount of noney equival ent to ((the—periodiec

pro rata share of expenditures for purposes gernmane to the collective
bar gai ni ng process, to contract admnistration, or to pursuing natters
affecting wages, hours, and other conditions of enploynent. The
charity shall be agreed upon by the enployee and the enployee
organi zation to which such enployee would otherwi se pay the dues and
fees. The enployee shall furnish witten proof that such paynents have
been made. If the enployee and the enpl oyee organi zati on do not reach
agreenent on such matter, the conm ssion shall designate the charitable
or gani zat i on. The enployee shall not be a nenber of the enployee
organi zation but is entitled to all the representation rights of a
nenber of the enpl oyee organi zati on.

Sec. 3. RCW 41.56.122 and 1975 1st ex.s. ¢ 296 s 22 are each
anmended to read as foll ows:

A col l ective bargai ning agreenent may:

(1) Contain union security provisions: PROVIDED, That nothing in
this section shall authorize a closed shop provision: PROVI DED
FURTHER, That agreenents involving union security provisions nust
safeguard the right of nonassociation of public enpl oyees based on bona
fide personally held religious beliefs or the tenets or teachings of a
church or religious body of which such public enployee is a nenber.
Such public enpl oyee shall either have his or her right accommbdat ed by
the reduction or waiver of the representation fees, or pay an anount of
nmoney equivalent to ((reghar—union—dues—and—intiation—Ffee)) a pro
rata share of expenditures for purposes gernmane to the collective
bar gai ni ng process, to contract admnistration, or to pursuing natters
affecting wages, hours, and other conditions of enploynent to a
nonreligious charity or to another charitable organization nutually
agreed upon by the public enployee affected and the bargaining
representative to which such public enployee would otherw se pay the
dues and initiation fee. The public enployee shall furnish witten
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proof that such paynent has been made. |If the public enployee and the
bar gai ning representative do not reach agreenment on such matter, the
comm ssion shall designate the charitable organization. ((Wenthere

il . ssion I : I L . I -
agreerment—shall—prevait—)) The enployee shall not be a nenber of the

enpl oyee organi zation but is entitled to all the representation rights
of a nenber of the enpl oyee organization.

(2) Provide for binding arbitration of a |abor dispute arising from
the application or the interpretation of the matters contained in a
col | ective bargai ni ng agreenent.

Sec. 4. RCW41.76.045 and 2002 ¢ 356 s 12 are each anended to read
as follows:

(1) Upon filing with the enployer the voluntary witten
aut hori zation of a bargaining unit faculty nenber under this chapter,
the enployee organization which is the exclusive bargaining
representative of the bargaining unit shall have the right to have
deducted from the salary of the bargaining unit faculty nenber the
periodic dues and initiation fees uniformy required as a condition of
acquiring or retaining nenbership in the exclusive bargaining
representative. Such enpl oyee authorization shall not be irrevocable
( (for—a—pertod—of—rpre—than—eone—year)). Such dues and fees shall be
deducted from the pay of all faculty nenbers who have given
aut hori zation for such deduction, and shall be transmtted by the
enpl oyer to the enpl oyee organi zation or to the depository designated
by the enpl oyee organization. Nothing in this section obligates the
enpl oyer to withhold funds for a political action commttee obligated
to report under RCW42.17.040.

(2) A collective bargai ning agreenent nmay include union security
provi sions, but not a closed shop. I f an agency shop or other union
security provision is agreed to, the enployer shall enforce any such
provi sion by deductions from the salary of bargaining unit faculty
menbers affected thereby and shall transmit such funds to the enpl oyee
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organi zation or to the depository designated by the enployee
or gani zati on.

(3) A union security provision in a collective bargaini ng agreenent
is not permtted and ceases to be binding unless the enployee
organi zation that is the exclusive bargaining representative of
enpl oyees covered by a union security provision permtted in this
chapter and any affiliated organization collecting dues, fees, or
assessnments pursuant to a union security provision:

(a) Provide each faculty nenber wth annual witten notice,
separate from any other publication, conspicuously explaining the
affected faculty nenbers' right to decline nenbership in the union and
the process for paying a work place representation fee, the services
the bargaining agent will provide for that fee, and the process for
receiving any funds collected as agency fees but not used for purposes
germane to the collective bargaining process or to contract
adm ni stration;

(b) Provide each faculty nenber wth annual witten notice,
separate from any other publication, conspicuously explaining that
faculty nenbers have a right of nonassociation when based upon bona
fide personally held religious beliefs or the tenets or teachings of a
church or religious body of which such faculty nenber is a nenber, and
the process for exercising this right;

(c) Provide each enployee with an annual witten notice specifying
the financial information the exclusive bargaining representative or
affiliated organization will nmake available to the affected enployee
upon request. Any exclusive bargaining representative with annua
receipts of two hundred thousand dollars or nore shall, on request by
an affected enployee, provide the enployee with detailed and tinely
information as specified in rule by the commission on at least the
fol | ow ng:

(i) Salary, the cost of fringe benefits, allowances, and other
direct or indirect disbursenents to each officer of the exclusive
bargaining representative, and the support staff, as well as all
contributions to state or national affiliates and any official or
enpl oyee t hereof;

(ii1) Al incone received or the value of services furnished to an
exclusive bargaining representative by either a parent affiliated |abor
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organi zation or by any other |abor organization on behalf of the
excl usi ve bargaining representative; and

(iii) An item zation of the total anmpunt spent by the exclusive
bargaining representative for such itens as contract negotiation and
adm ni stration, organizing activities, |abor dispute activities, public
relations activities, political activities, voter education and issue
advocacy activities, contributions to charitable, nonprofit, or
comunity organi zations, and travel expenses;

(d) Permt all nenbers of the bargaining unit equal ability to
affect decisions related to work place representation; and

(e) Do not expend or divert funds collected as work place
representation dues or fees to nmake contributions or expenditures to
influence an election or to operate a political commttee, unless an
assessnent for such use is affirmatively authorized by an affected
faculty nenber. Such authorized assessnents nust be segregated from
dues and fees collected pursuant to the collective bargaini ng agreenent
and reported pursuant to RCW42.17. 040.

(4) A faculty nmenber who is covered by a union security provision
and who asserts a right of nonassociation based on bona fide personally
held religious beliefs or the tenets or teachings of a church or
religious body of which such faculty nenber is a nenber shall either
have his or her right accommbdated by the reduction or waiver of the
representation fees, or pay to a nonreligious charity or other
charitabl e organi zati on an anmount of noney equival ent to ((the—periodiec

pro rata share of expenditures for purposes gernmane to the collective
bargai ning process, to contract admnistration, or to pursuing natters
affecting wages, hours, and other conditions of enploynent. The
charity shall be agreed upon by the faculty nenber and the enployee
organi zation to which such faculty nenber woul d ot herwi se pay the dues
and fees. The faculty nmenber shall furnish witten proof that such
paynents have been nade. If the faculty nenber and the enployee
organi zation do not reach agreenment on such matter, the di spute shal
be submtted to the comm ssion for determ nation. The enployee shal
not be a nenber of the enployee organization but is entitled to all the
representation rights of a nenber of the enpl oyee organization.
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Sec. 5. RCW 41.59.100 and 1975 1st ex.s. ¢ 288 s 11 are each
anmended to read as foll ows:

(1) A collective bargaining agreenment may include union security
provi sions including an agency shop, but not a union or closed shop
| f an agency shop provision is agreed to, the enployer shall enforce it
by deducting fromthe salary paynents to nenbers of the bargaining unit
t he dues required of nenmbership in the bargaining representative, or,
for nonnenbers thereof, a fee equivalent to or less than such dues.
Nothing in this section obligates the enployer to withhold funds for a
political action conmttee obligated to report under RCW42.17.040.

(2) A union security provision in a collective bargaini ng agreenent
is not permtted and ceases to be binding unless the enployee
organi zation that is the exclusive bargaining representative of
enpl oyees covered by a union security provision permtted in this
chapter and any affiliated organization collecting dues, fees, or
assessnents pursuant to a union security provision:

(a) Provide each enployee with annual witten notice, separate from
any other publication, conspicuously explaining the affected enpl oyees'
right to decline nenbership in the union and the process for paying a
work place representation fee, the services the bargaining agent wll
provide for that fee, and the process for receiving any funds coll ected
as agency fees but not used for purposes gernmane to the collective
bargai ning process or to contract administration;

(b) Provide each enployee with annual witten notice, separate from
any other publication, conspicuously explaining that enpl oyees have a
right of nonassociation when based upon bona fide personally held
religious beliefs or the tenets or teachings of a church or religious
body of which such enployee is a nenber, and the process for exercising
this right;

(c) Provide each enployee with an annual witten notice specifying
the financial information the exclusive bargaining representative or
affiliated organization will nmake available to the affected enployee
upon request. Any exclusive bargaining representative with annua
receipts of two hundred thousand dollars or nore shall, on request by
an affected enployee, provide the enployee with detailed and tinely
information as specified in rule by the commission on at least the
fol | ow ng:
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(i) Salary, the cost of fringe benefits, allowances, and other
direct or indirect disbursenents to each officer of the exclusive
bargaining representative, and the support staff, as well as all
contributions to state or national affiliates and any official or
enpl oyee thereof;

(ii1) Al incone received or the value of services furnished to an
exclusive bargaining representative by either a parent affiliated |abor
organi zation or by any other |abor organization on behalf of the
excl usi ve bargaining representative; and

(iii) An item zation of the total anmpunt spent by the exclusive
bargaining representative for such itens as contract negotiation and
adm ni stration, organizing activities, |abor dispute activities, public
relations activities, political activities, voter education and issue
advocacy activities, contributions to charitable, nonprofit, or
comunity organi zations, and travel expenses;

(d) Permt all nenbers of the bargaining unit equal ability to
affect decisions related to work place representation; and

(e) Do not expend or divert funds collected as work place
representation dues or fees to nmeke contributions or expenditures to
influence an election or to operate a political commttee, unless an
assessnment for such use is affirmatively authorized by an affected
enpl oyee. Such authorized assessnents nust be segregated from dues and
fees collected pursuant to the collective bargaining agreenent and
reported pursuant to RCW42.17. 040.

(3) Al union security provisions mnust safeguard the right of
nonassoci ation of enployees based on bona fide personally held
religious beliefs or the tenets or teachings of a church or religious
body of which such enployee is a nenber. Such enpl oyee shall either
have his or her right accommpbdated by the reduction or waiver of the
representation fees, or pay an anmount of noney equivalent to ((regular
dues—andfees)) a pro rata share of expenditures for purposes gernmane
to the collective bargaining process, to contract admnistration, or to
pursuing matters affecting wages, hours, and other conditions of
enploynent to a nonreligious charity or to another charitable
organi zation nutually agreed upon by the enployee affected and the
bargai ning representative to which such enployee would otherw se pay
the dues and fees. The enployee shall furnish witten proof that such
paynent has been nade. If the enployee and the bargaining

p. 9 HB 2256
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representative do not reach agreenent on such matter, the conm ssion
shal | designate the charitabl e organization. The enployee shall not be
a nmenber of the enployee organization but is entitled to all the
representation rights of a nenber of the enpl oyee organization.

Sec. 6. RCW 41.80.100 and 2002 c 354 s 311 are each anended to
read as foll ows:

(1) A collective bargai ning agreenent may contain a union security
provision requiring as a condition of enploynent the paynent, no |ater
than the thirtieth day follow ng the begi nning of enploynment or July 1,
2004, whichever is later, of an agency shop fee to the enployee
organi zation that is the exclusive bargaining representative for the
bargaining unit in which the enployee is enployed. The anount of the
fee shall be equal to or less than the anmount required to becone a
menber in good standing of the enployee organization. Each enpl oyee
organi zation shall establish a procedure by which any enployee so
requesting may pay a representation fee no greater than the part of the
menbership fee that represents a pro rata share of expenditures for
purposes germane to the collective bargaining process, to contract
adm nistration, or to pursuing matters affecting wages, hours, and
ot her conditions of enploynent.

(2) A union security provision in a collective bargai ni ng agreenent
is not permtted and ceases to be binding unless the enployee
organi zation that is the exclusive bargaining representative of
enpl oyees covered by a union security provision permtted in this
chapter and any affiliated organization collecting dues, fees, or
assessnments pursuant to a union security provision:

(a) Provide each enployee with annual witten notice, separate from
any other publication, conspicuously explaining the affected enpl oyees'
right to decline nenbership in the union and the process for paying a
work place representation fee, the services the bargaining agent wl|
provide for that fee and the process for receiving any funds coll ected
as agency fees but not used for purposes gernmane to the collective
bar gai ni ng process or to contract adm nistration;

(b) Provide each enployee with annual witten notice, separate from
any other publication, conspicuously explaining that enpl oyees have a
right of nonassociation when based upon bona fide personally held

HB 2256 p. 10
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reliqgious beliefs or the tenets or teachings of a church or religious
body of which such enployee is a nenber, and the process for exercising

this right;

(c) Provide each enployee with an annual witten notice specifying
the financial information the exclusive bargaining representative or
affiliated organization will make available to the affected enployee
upon request. Any exclusive bargaining representative with annua
receipts of two hundred thousand dollars or nore shall, on request by
an affected enployee, provide the enployee with detailed and tinely
information as specified in rule by the commssion on at least the
fol |l ow ng:

(i) Salary, the cost of fringe benefits, allowances, and other
direct or indirect disbursenents to each officer of the exclusive
bargaining representative, and the support staff, as well as all
contributions to state or national affiliates and any official or
enpl oyee thereof;

(ii1) Al incone received or the value of services furnished to an
exclusive bargaining representative by either a parent affiliated |abor

organi zation or by any other |abor organization on behalf of the
excl usi ve bargaining representative; and

(iii) An item zation of the total anmpunt spent by the exclusive
bargaining representative for such itens as contract negotiation and
adm ni stration, organizing activities, |abor dispute activities, public
relations activities, political activities, voter education and issue
advocacy activities, contributions to charitable, nonprofit, or
comunity organi zations, and travel expenses;

(d) Permt all nenbers of the bargaining unit equal ability to
affect decisions related to work place representation; and

(e) Do not expend or divert funds collected as work place
representation dues or fees to nmake contributions or expenditures to
influence an election or to operate a political commttee, unless an
assessnment for such use is affirmatively authorized by an affected
enpl oyee. Such authorized assessnents nust be segregated from dues and
fees collected pursuant to the collective bargaining agreenent and
reported pursuant to RCW42.17. 040.

(3) An enployee who is covered by a union security provision and
who asserts a right of nonassociation based on bona fide personally
held religious beliefs or the tenets, or teachings of a church or

p. 11 HB 2256
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religious body of which the enployee is a nenber, shall((;—as—=a

erployee—organization)) either have his or her right accommodated by
the reduction or waiver of the representation fees, or pay to a
nonreligious charity or other charitable organization an anount of
noney equivalent to a pro rata share of expenditures for purposes
germane to the collective bargaining process, to contract
admnistration, or to pursuing nmatters affecting wages, hours, and
ot her conditions of enploynent. The enployee shall not be a nenber of
the enployee organization but is entitled to all the representation
rights of a nenber of the enployee organization.

((3))) (4) Upon filing with the enployer the witten authorization
of a bargaining unit enployee wunder this chapter, the enployee
organi zation that is the exclusive bargaining representative of the
bargai ning unit shall have the exclusive right to have deducted from
the salary of the enployee an anount equal to the fees and dues
uniformy required as a condition of acquiring or retaining nmenbership
in the enpl oyee organi zation. The fees and dues shall be deducted each
pay period fromthe pay of all enployees who have given authorization
for the deduction and shall be transmtted by the enpl oyer as provided
for by agreenent between the enployer and the enpl oyee organi zation
Nothing in this section obligates the enployer to withhold funds for a
political action commttee obligated to report under RCWN42.17.040.

((4)) (5) Enpl oyee organi zations that before July 1, 2004, were
entitled to the benefits of this section shall continue to be entitled
to these benefits.

Sec. 7. RCWA47.64.160 and 1983 ¢ 15 s 7 are each anmended to read
as follows:

(1) A collective bargaining agreenment may include union security
provi sions including an agency shop, but not a union or closed shop
| f an agency shop provision is agreed to, the enployer shall enforce it

HB 2256 p. 12
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by deducting fromthe salary paynents to nenbers of the bargaining unit
t he dues required of nenmbership in the bargaining representative, or,
for nonnenbers thereof, a fee equivalent to or less than such dues.
Nothing in this section obligates the enployer to withhold funds for a
political action conmttee obligated to report under RCW42.17.040.

(2) A union security provision in a collective bargaini ng agreenent
is not permtted and ceases to be binding unless the enployee
organi zation that is the exclusive bargaining representative of
enpl oyees covered by a union security provision permtted in this
chapter and any affiliated organization collecting dues, fees, or
assessnents pursuant to a union security provision:

(a) Provide each enployee with annual witten notice, separate from
any other publication, conspicuously explaining the affected enpl oyees'
right to decline nenbership in the union and the process for paying a
work place representation fee, the services the bargaining agent wll
provide for that fee, and the process for receiving any funds coll ected
as agency fees but not used for purposes gernmane to the collective
bargai ning process or to contract administration;

(b) Provide each enployee with annual witten notice, separate from
any other publication, conspicuously explaining that enpl oyees have a
right of nonassociation when based upon bona fide personally held
religious beliefs or the tenets or teachings of a church or religious
body of which such enployee is a nenber, and the process for exercising
this right;

(c) Provide each enployee with an annual witten notice specifying
the financial information the exclusive bargaining representative or
affiliated organization will nmake available to the affected enployee
upon request. Any exclusive bargaining representative with annua
receipts of two hundred thousand dollars or nore shall, on request by
an affected enployee, provide the enployee with detailed and tinely
information as specified in rule by the commssion on at least the
fol | ow ng:

(i) Salary, the cost of fringe benefits, allowances, and other
direct or indirect disbursenents to each officer of the exclusive
bargaining representative, and the support staff, as well as all
contributions to state or national affiliates and any official or
enpl oyee t hereof;
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(ii1) Al incone received or the value of services furnished to an
exclusive bargaining representative by either a parent affiliated |abor
organi zation or by any other |abor organization on behalf of the
excl usi ve bargaining representative; and

(iii) An item zation of the total anmpunt spent by the exclusive
bargaining representative for such itens as contract negotiation and
adm ni stration, organizing activities, |abor dispute activities, public
relations activities, political activities, voter education and issue
advocacy activities, contributions to charitable, nonprofit, or
comunity organi zations, and travel expenses;

(d) Permt all nenbers of the bargaining unit equal ability to
affect decisions related to work place representation; and

(e) Do not expend or divert funds collected as work place
representation dues or fees to nmeke contributions or expenditures to
influence an election or to operate a political conmttee, unless an
assessnment for such use is affirmatively authorized by an affected
enpl oyee. Such authorized assessnents nust be segregated from dues and
fees collected pursuant to the collective bargaining agreenent and
reported pursuant to RCW42.17. 040.

(3) Al wunion security provisions shall safeguard the right of
nonassoci ation of enployees based on bona fide personally held
religious beliefs or the tenets or teachings of a church or religious
body of which such enployee is a nenber. Such enpl oyee shall either
have his or her right accommobdated by the reduction or waiver of the
representation fees, or pay an anmount of noney equivalent to ((regular
dues—andfees)) a pro rata share of expenditures for purposes gernmane
to the collective bargaining process, to contract admnistration, or to
pursuing matters affecting wages, hours, and other conditions of
enploynent to a nonreligious charity or to another <charitable
organi zation nutually agreed upon by the enployee affected and the
bargai ning representative to which such enployee would otherw se pay
the dues and fees. The enployee shall furnish witten proof that such
paynent has been nade. If the enployee and the bargaining
representative do not reach agreenent on such matter, the conm ssion
shal | designate the charitabl e organization. The enployee shall not be
a nmenber of the enployee organization but is entitled to all the
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1 representation rights of a nenber of the enpl oyee organi zati on.

~-- END ---
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